
Criminal Justice Students’ Perceptions 

and Awareness of Racism and 

Discrimination

This study explores the perceptions and sensitivity to racism among criminal justice 

students at a Southwestern University. It aims to fill a gap in the literature by examining 

how these attitudes vary by race and gender, providing insights into the potential impacts 

these views may have on their future roles in law enforcement and criminal justice 

professions.

The study employed multiple regression analyses to investigate racial and gender differ-

ences in the perceptions of racism among 324 criminal justice students. The researchers 

focused on understanding how these students’ perceptions of and sensitivity to racism 

might influence their attitudes towards minorities, which could affect their professional 

behavior in the criminal justice field.

Diversity Training:Implement mandato-

ry diversity training and multicultural 

coursework within criminal justice 

programs to enhance students’ under-

standing and sensitivity to racism.

Curriculum Integration:Integrate 

discussions on racism, discrimination, 

and bias into the broader criminal justice 

curriculum to foster an inclusive learn-

ing environment.  

Peer-Led Discussions:Encourage 

peer-led discussions and experiential 

learning to allow students to share and 

reflect on their experiences and biases 

regarding race and discrimination.

Continuous Monitoring:Establish 

mechanisms to continuously monitor 

and assess the effectiveness of diversity 

initiatives in shaping more equitable 

attitudes among future criminal 

justice professionals.

The study highlights the critical need to address the broader issues of racial perceptions 

and sensitivity within criminal justice education. To promote fair and just practices in 

the field, it is essential to incorporate comprehensive educational interventions that not 

only tackle explicit biases but also address the underlying attitudes that can influence 

decision-making and interactions with minority communities.

Perception of Racism: Male and White 

criminal justice students are more likely 

to have lower perceptions of racism 

compared to their female and non-White 

counterparts.

Sensitivity to Racism: White male 

students are less sensitive to racism than 

non-White female students, with no 

significant difference between White and 

non-White male students’ sensitivity 

levels.

Impact of Sensitivity on Perception: A 

positive relationship exists between low 

sensitivity to racism and low perception 

of racism, indicating that students who 

are less sensitive to racism are also less 

likely to perceive racism.

Gender and Racial Differences: Signifi-

cant differences in perceptions of racism 

were observed among gender and racial 

groups, with White males showing the 

lowest perceptions of racism.

Educational Implications: The findings 

suggest a need for targeted educational 

interventions in criminal justice 

programs to address negative racial 

attitudes and improve sensitivity to 

racism, potentially through diversity 

training, multicultural courses, and 

peer-facilitated discussions.
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White male criminal 

justice students showed 

significantly lower 

perceptions of racism 

compared to their 

non-White and female 

counterparts.

White male students were 

found to be less sensitive 

to racism, with the only 

significant difference 

observed between White 

males and non-White 

females, the latter being 

more sensitive.

The study identified that 

non-White female students 

were the most sensitive to 

racism, while non-White male 

and White female students 

did not significantly differ 

from White males in terms of 

sensitivity.

EDUCATIONAL 

IMPLICATIONS

The findings underscore the 

need for targeted diversity 

training and education within 

criminal justice programs to 

address and potentially 

reduce racial biases among 

students.

BENCHMARK 

FOR FUTURE 

RESEARCH

This research provides a 

foundational benchmark for 

future studies to explore 

racial attitudes among 

criminal justice students, 

particularly how these 

attitudes might evolve and 

affect their professional 

conduct in law enforcement 

settings.
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